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 We aimed to assess the impact of planned recreation (with an emphasis on sports) on 

job satisfaction and performance of employees in the tax affairs of Shiraz. The research 
method of the target application and the nature of the survey. The study sample 

included all tax matters Shiraz employees over 600 people. Data collection consisted of 

two levels of job satisfaction scale consisted of 19 questions which its reliability in this 
study.0/90 is calculated Einderbitzan performance measures and Foster The reliability 

of the questionnaire contains 33 questions and 0/83 And two questions on a five-item 

Likert range is set. The findings showed that job satisfaction and staff performance 
planning, leisure and other employees who do not have such a plan, there is a 

significant difference. 
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INTRODUCTION 

 

 The importance of job satisfaction and employee performance due to the growing complexity of societies 

and labor markets more attention to the nature of human resources is of prime importance. (Abercombie, N., 

2000), A number of experts believe that part of the slowdown in productivity and reduction in product quality in 

some countries; due to lack of job satisfaction and performance deficiencies Performance and changes in 

employees' interests and priorities emerged. One of the most positive functions of time can be understood and 

the role of individual responsibility and promote their development and understanding their weaknesses and 

limitations, he said. Creative people, in addition to keen intelligence, integrity, openness and flexibility to enjoy 

their leisure time and have the most open minded and thinking of different things to evaluate. Employment for 

survival and the survival of society is inevitable. Life through work and self-sufficiency are provided for each 

country depends on the amount and type of personnel performance. Several studies point to the fact that the first 

and second rising unemployment, corruption is highly suitable employment and job satisfaction leads to joy and 

happiness. (Steven, W. Schmidt, 2007) Job satisfaction is an important factor in the success of the job is to be 

applied and also as a factor that increases performance and personal satisfaction are Job satisfaction: a positive 

attitude toward the job, so that a person with high spirit to their jobs pay interest (Robbins, 2008). According to 

many scholars in the social and behavioral sciences, job satisfaction is one of the most challenging and 

fundamental concepts of organizational Management policies and strategies to increase productivity and 

efficiency of the organization. To Job satisfaction is a multidimensional and complex concept that psychological 

factors, physical and social factors. In fact, job satisfaction has an impact on the community and employees who 

are satisfied with their jobs, to the satisfaction of clients (customers) are moving, have a more positive attitude 

to life and the mental health community to better represent (Hosseini Hashem Zadeh, D., 2010). 

 

MATERIAL AND METHODS 

 

 This research work aims in terms of range and nature of the survey. Of tax administration staff is 600 

people, beginning with the question of how people allocate time to exercise in their lives, two groups were 

formed, including those with scheduled sports activities and sports activities were planned. Then between the 
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two groups, each group of 40 randomly selected a total of 80 Recreation as a sample. After selecting two groups 

of 40 students, job satisfaction and performance questionnaires were distributed between both groups. And upon 

completion, was analyzed by SPSS software. 

Results: 
 

Table 1: Distribution of respondents by gender. 

Number Abundance Percent Percent Of valid frequency Cumulative frequency percent 

Man 59 73/8 73/8 73/8 

Woman 21 26/2 26/2 0/100 

Total 80 0/100 0/100  

 

Table 2: Distribution of respondents according to years of service. 

Number Abundance Percent Percent Of valid frequency Cumulative frequency percent 

1-10 years 21 26/2 26/2 26/2 

11-20 years 36 0/45 0/45 71/2 

More than 20 years 23 28/8 28/8 0/100 

Total 80 0/100 0/100  

 
Table 3: Reliability of job satisfaction scale. 

Scale Cronbach's alpha coefficient 

Job Satisfaction 0/89 

 

Table 4: Coefficient of Performance Scale. 

Scale Cronbach's alpha coefficient 

Performance 0/83 

 

Table 5: Description of variable job satisfaction with leisure planning. 

Average Median Fashion Standard deviation Minimum The maximum amount Number 

2/71 3 3 0/889 1 5 40 

 

Table 6: Description of variable job satisfaction lack of planning time. 

Average Median Fashion Standard deviation Minimum The maximum amount Number 

2/58 3 3 0/776 1 4 40 

 

Table 7: t calculated according to both job satisfaction and Fayd Group has planned recreation. 

Groups Number Average Standard deviation Degrees of freedom t calculated Significant 

Lack of planning time 40 2/58 0/776 78 4/913 0/030 

Planned leisure 40 2/771 0/889 

 

Table 8: t calculated according to occupational groups with planned performance Leisure  And lack of planning time. 

Groups Number Average Standard deviation Degrees of freedom t calculated Significant 

Lack of planning time 40 2/5600 0/76 
78 4/913 0/030 

Planned leisure 40 2/60 0/894 

 

Discussion and Conclusion:  

 According to our results, both free and programmed each time we have a sample size of 40 patients The 

mean satisfaction scores for the group were free and Leisure Planning 2/ 58 and 2/ 771respectively. The 

standard deviation of both groups were free and recreation planning. 0/776 and 0/889 Be. T calculated as 4/913 

which is statistically significant ( =0/03). Thus, we can conclude that in terms of job satisfaction between the 

two groups (no mix leisure planning) there are significant differences. The above hypothesis is confirmed. In 

other words, leisure time physical activity is increased job satisfaction. The rate observed in the group with an 

average recreation planning the calculated results show that the test is significant. The significance level was 

defined as less than 0/05 Are opposed to this hypothesis is rejected and the statistical hypothesis is accepted 

with 95% confidence and it can be acknowledged that job satisfaction affects planning time. In general we do 

not mix groups planning leisure we have a sample size of 40 subjects per group The mean satisfaction scores for 

the group were free and Leisure Planning 2/56 and 2/6 is. The standard deviation of both free and planned 

leisure time were 0/76 and 0/894 respectively. T calculated as 4/913 which is statistically significant ( =0/03).  

Thus, we can conclude that in terms of job satisfaction between the two groups (no mix leisure planning) there 

are significant differences. The above hypothesis is confirmed. Based on the results of the staff who have been 

planning their leisure time doing sports because the spirit of partnership in the spirit of interaction higher And 

therefore work well with others and have more interaction with job satisfaction and performance advantage over 

people who have not had time to plan, is. On the other hand employees who are planning leisure mood with 

something better (waste discharge inside) and double happiness in the present work Which would result in 

higher job satisfaction than employees who did not have time to plan, it is important And finally those who have 

higher job satisfaction are certainly important to better enjoy the work. 

 The findings of the research findings Gryts and colleagues, Hunt and Evans, Austin is common. These 

findings and the findings Przl and Aslasky and Cartwright, Syarvjy and colleagues corresponded. 
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